
 
Great Basin College 

FACULTY SENATE 2024-2025 
Friday, January 24, 2024 

9:00 am  
Elko –GTA 130; Ely – GBC 118; Pahrump- PVC 122; Winnemucca – GBC 123/124. 

 
 

AGENDA 
 

1. Roll Call:  
 

2. Call to Order:  
                                             

3. Approval of November 21, 2024 minutes - For Possible Action  
   

4. Standing Committee Reports: 

a. Academic Standards & Assessment………………………………………………  No Report 

b. Bylaws………………………………………………………………………………...  Written Report 

c. Compensation & Benefits…………………………………………………………...  No Report              

d. Curriculum Review…………………………………………………………………..  No Report 

e. Instructional Technology…………………………………………………………….  No Report 

f. Gen Ed Committee…………………………………………………………………..  No Report 

g. Personnel……………………………………………………………………………..  Written Report 

h. Equipment Awards Advisory Group……………………………………………….  Action Items 

i. Equipment Advisory Awards Spreadsheet – For Possible Action 

 

5. Senate Chair Report –   
 

6. Special Guests: 
 
President Dr. Amber Donnelli –  
 
Chancellor Patty Charlton –  
 
  

7. Unfinished Business:  
 

8. New Business: 
 

9. Information Items:  
 

10. Announcements:  
 

 

11. Good of the Order:  

      
12. Adjournment:  

 

 

 

  

https://docs.google.com/spreadsheets/d/17waehpTH0En_KHHpKzx_pwVEuDIKKRMw/edit?usp=sharing&ouid=100950246006466057104&rtpof=true&sd=true


Great Basin College
FACULTY SENATE 2024-2025

Friday, November 15, 2024
9:00 am 

Elko –GTA 130; Ely – GBC 118; Pahrump- PVC 122; Winnemucca – GBC 123/124.

DRAFT MINUTES

1. Roll Call: Steven Hrdlicka, Dean Straight (Proxy for Tim Esh), Abigail Loya, Christopher Salute, 
Madison Arbillaga, Dorothy Callander, Jamie Carlson, Merrick Mildrum (Proxy for Tami Potter), 
Eleanor O’Donnell, Ping Wang, Kara Coates, Stephanie Davis, Jason Brick, Kristin Heath, Amer 
Ogle, Kimberly Noah, Roger Quijada

Absent Representatives: Tiffany Ross

Other Members Present: Dave Sexton (Chair), Oscar Sida (Vice Chair), Jonathan Foster, Xunming 
Du, Ethan Hawkley, John Rice, Laura Debenham, Amy Smith, Yvonne Naungayan, Erica Salazar, 
Sheree Beard, Sheila Staszak, David Antonini, Shemayne Pitts, Krishna Subedi, Jenny Ahlvers, 
Michelle Beecher, Becky Coleman, Rita Pujari, Leah Johnson, Gerardo Wence-Munoz, Daniel 
Murphree, Gail Rappa, Mardell Dorsa, Sarah Massie

Others present: Vice President Sarah Negrete, Dean Mary Doucette, Dean David Stoddard, Dean 
Karl Stevens, Elizabeth Stanley, Shay West, Sharon Butterfield, Kimberly Myers

2. Call to Order: 9:01AM
                                          

3. Approval of October 18, 2024 minutes - For Possible Action

A motion to approve the minutes for October 18, 2024 was by Dean Straight, seconded by Jamie 
Carlson. Motion approved unanimously.

4. Senate Chair Report: There will be no December Senate meeting, but there will be a January meeting. 
Executive will meet during in-service week, and then Faculty Senate will meet the Friday after. Chair 
Sexton gives the floor to Dean Mary Doucette to speak about accreditation.

Dean Mary Doucette – The date for the site visit for the accreditation is April 10th. There will be two 
evaluators and one recommendation. They finished the GBC mission fulfillment report, which ensures that 
we are meeting out mission and how all are meeting that mission. The report will be available for the 
Faculty Senate in January. One item in the strategic plan is the Continuous Improvement Committee. 
Thank you for everyone who served on this committee. Thank you VP Sarah Negrete. Another item in the 
strategic plan is a peer institution comparison. The report for that will also be available in January. They 
have five national colleges and five regional colleges that they are comparing with key identifiers. Once 
they have all of the data fine-tuned, it will be published on the website. The ad hoc report needs to be 
completed 6-8 weeks before the visit. December 15th is the deadline. 
GBC purchased a watermark. Thank you to everyone involved. Training for implementing it has already 
begun.
The ad hoc committee will be visiting everyone for the upcoming site visit during the months of January and 
February. Any questions, please reach out.

Dean David Stoddard – Dean Stoddard has a new title: Dean of Industrial Technology and Workforce 
Development, formally known as CTE. The “Mining Center of Excellence” will also be renamed. The new 
vision is to go beyond the original concept of a centralized mining training center. Academic Affairs Council 
renamed it to the Workforce, Innovation, Solutions, and Education Center or W.I.S.E Center. There were 
three reasons for the change. One was that we wanted to teach and produce industry workforce ready 
individuals at any of our locations. The second reason is that our mining industry partners are moving away 
from the term “mining” and are shifting to the term “minerals” in an effort to be more environmentally 
sustainable and accountable. We want to match what they’re doing and also shift away from that term, so 
we aren’t tied to it either. The third reason is that we want to be open to all, not only mining. Any questions, 
reach out to Dean Stoddard.



Jamie Carlson for the Faculty Evaluation Review – The committee met Thursday and discussed how 
dated the forms were and how the questions don’t pertain to everyone. They want to update the form with 
faculty feedback, so they will make a google survey for faculty to give their opinions. The committee have 
plans to create a new form with the watermark Mary mentioned, and it will be a working document that you 
can submit online virtually, where everyone who needs it receives it.

Stephanie Davis for the Tenure Policy Review – The committee are focused on the confusing parts of 
the packet. They are working through what the requirements are and maybe combine some of the items. 
They are formulating how to make it more clear for the people going through it as well as for the tenure 
committees. The committee is also wanting the policy to align with the Faculty Evaluations, so they are 
waiting to see what the review looks like before they solidify anything.

Chair Sexton – One of the committees Chair Sexton is on wants to bring to the Board of Regents a 
change on Chapter 6, which is the termination policy. The committee has met several times this week. 
They are trying to narrow the Chapter down to one thing at a time, because the entire Chapter 6 is a mess, 
but they are not going to do anything without faculty approval. They want all of the senates to vote on it. 
Termination for cause is the main focus, and they are wanting to change the process. The proposed 
change is that the appeal will go to the Chancellor and the Chair of the Regents in consultation. 
This will not be an action item. It’s more of a sense of the senate. Chair Sexton will gather more information 
and will hopefully bring it to the Senate in January.

A member asks if it will only pertain to tenured faculty.

Chair Sexton did not know the answer and wrote down the question to look into it. He will have an answer 
in January.

5. Standing Committee Reports:
a. Academic Standards & Assessment……………………………………………… Action Items

i. Course Assessment Form Template – For Possible Action
A motion to approve the Course Assessment Form Template was by Jamie Carlson, seconded by 
Kara Coates.  Motion passed unanimously.

b. Bylaws………………………………………………………………………………...  No Report
c. Compensation & Benefits…………………………………………………………... Action Items/ Written

i. Professional Development Awards – For Possible Action               Report
The three that were not approved this semester can reapply next semester.
The deadline for Spiring is March 31st. 
A motion to approve the Professional Development Awards was by Dean Straight, seconded by 
Steven Hrdlicka. Motion passed unanimously.

d. Curriculum Review…………………………………………………………………..  Written Report
e. Instructional Technology……………………………………………………………. No Report
f. Gen Ed Committee…………………………………………………………………..  Verbal Report
Chair Ethan Hawkley – Last year we changed the INTs to Mastery courses, and with that change, opened 
the possibility of a broader elective opportunity. If any program supervisors would like to discuss options of 
accepting more variety of the Mastery courses, instead of the strict one-or-the-other that the INTs provided, 
reach out to Chair Hawkley. Some of the supervisors have already changed their programs to accept any 
of the Mastery courses for that specific elective. It might be too late for the new catalog, but be sure to 
contact to Chair Hawkley if interested. 

g. Personnel……………………………………………………………………………..  Verbal/ Written Report
Arysta Sweat – Sabbatical deadline has been extended to November 30th.

h. Equipment Awards Advisory Group……………………………………………….  Verbal Report
i. Equipment Advisory Spreadsheet

Merrick Milldrum – November 30th is the deadline. It is the standard 300,000. Not sure where the quotes 
need to be sent, but you can upload everything on the Live Spreadsheet, since it’s where the applications 
will be on this year. If you did not get the email, reach out to Merrick.

i. Faculty Evaluation Review, ad hoc ……………………………………………….. Written Report

6. Unfinished Business: None.



7. New Business: There are big changes happening at the Library. Watch for an email from the Library 
Advisory Committee for more information. They plan to send it out before the January meeting.

8. Information Items: Save the Date for the campus forums for the VP of Finance Interviews – Monday, 
November 18th. Please attend in GTA 130 and fill out the forms. The search committee wants GBC 
feedback, and all are anonymous. There will be a zoom and IAV for the centers.

9. Announcements: BetterMynd is for students, but there is an opportunity for faculty and staff. It is called 
ComPsych. You can get three free counseling sessions per year. If you need more information, HR can 
help, but you can also reach out to Arysta Sweat.

Mandatory Training – Please participate! We are looking for 100%.

10. Good of the Order: None.

11. Adjournment: 9:55AM



Great Basin College

Bylaws Committee, 2025

Faculty Senate Report, December 2024

Members:  Kevin Seipp (Chair), Oscar Sida (Faculty Senate Vice Chair), Becky Coleman, 
Thomas Bruns

The Bylaws Committee did not meet during the month of December.  Our next regulary 
scheduled meeting is Wenesday, January 22, 2025 at 9:00am.



Personnel Committee 

Meeting Report

Thursday, Nov. 21, 2024 

11 a.m. GTA 124 and via Zoom 

Members: George Kleeb, Jason Brick, Xunming Du, Mardell Dorsa, Tim Beasley, Mike 
McGhee, Amber Cannon, Christopher Salute, and Arysta Sweat

Items covered:

● Meeting start: 11:04 am.
● October minutes approved.
● Spring meeting dates. 

o TBD
● Spring training 

o Online training is available to all Personnel Committee members through a 
WebCampus course.

● Update on Personnel web page.
o Tenure policy has been updated and is listed.
o Tenure policy on the administrative policy page still needs to be updated. Mardell 

will be updating it.
● Update on teaching evaluation forms—possible sub-committee. 

o Personnel does not feel that evaluation forms fall under their purview. The new 
Faculty Evaluation committee would likely be a more appropriate fit.

● Review Sabbatical Applications and make recommendations for approval. 

o Sabbatical application deadline was extended to the end of the month. Review 
was postponed until Dec. 1 in the event there were more than the allotted two that 
needed to be recommended.

● Meeting end: 11:37 am



DEPARTMENT ITEM QTY PRICE AMOUNT STRATEGIC PLAN REFERENCE JUSTIFICATION SUPPORTIVE DOCUMENT AUTHOR SUPERVISOR

Create Spaces Classroom Tables 12 562.04 6,744.48 y Themes One and Three https://docs.google.com/document/d/1pZfDO4YpisD9aJX0vbFtOgYT0Rtr2zI9QjdKBYfktEw/edit?usp=sharing Becky Coleman Jake Rivera

Create Spaces Move Chairs 36 243.16 8,753.76 y Themes One and Three https://docs.google.com/document/d/1pZfDO4YpisD9aJX0vbFtOgYT0Rtr2zI9QjdKBYfktEw/edit?usp=sharing Becky Coleman Jake Rivera

Delivery and Installation 1 1,500.00 1,500.00 y Themes One and Three https://docs.google.com/document/d/1pZfDO4YpisD9aJX0vbFtOgYT0Rtr2zI9QjdKBYfktEw/edit?usp=sharing Becky Coleman Jake Rivera

Create Spaces chairs (shortcut, multipurpose) TS31201A - 
Ely Room 108 - Computer lab 0.00 Theme One https://docs.google.com/document/d/1tJ59e_bnbbg9QMCmy0g2YbkWYq0qLNh3MZgY_v4rSiA/edit?tab=t.0 Shemayne Pitts Jake Rivera
color:  truffle 4 389.42 1,557.68 y
color:  olivine 4 389.42 1,557.68 y
color:  sediment 4 389.42 1,557.68 y
color:  scallion 4 389.42 1,557.68 y
color:  sprout 4 389.42 1,557.68 y

Create Spaces chairs (shortcut, multipurpose) TS31201A - 
Ely Room 112 - Nursing classroom 0.00 y Theme One https://docs.google.com/document/d/1tJ59e_bnbbg9QMCmy0g2YbkWYq0qLNh3MZgY_v4rSiA/edit?tab=t.0 Shemayne Pitts Jake Rivera
color: Truffle 2 389.42 778.84 y
color:  sediment 2 389.42 778.84 y
color:  scallion 2 389.42 778.84 y

Elko Diesel Program Hydraulic trainer 1 58,092.00 58,092.00 y Theme one
have enough trainers to allow contract training at remote sites as well as have trainers on 
campus for degree seeking students https://drive.google.com/file/d/18KIxNOayK03k1i9slWYy7sVoedOMYN2E/view?usp=sharing Melissa Jacobo David Stoddard

Elko Diesel Program Pico scope 4 2,433.34 9,733.36 y Theme one, three teach advanced diagnosis of electronic circuits https://drive.google.com/file/d/1-cbXxc dgP7LZuL8PuUFGeSNj N9QZ5-/view?usp=sharing Melissa Jacobo David Stoddard

Elko Diesel Program Air brake training board 1 71,214.00 71,214.00 y Theme one, three
Bring us up to date with abs that was required in trucks in 1997 and also match what Ely 
has in there program https://drive.google.com/file/d/1J09JTQeWisyamm88DkKilJUOWB1y1Nnp/view?usp=sharing Melissa Jacobo David Stoddard

Elko Welding Program Line Boring equipment 1 7,041.79 7,041.79 y Theme one, three

This equipment will allow us to have 4 complete linebore setups. With out this equipment 
the students will not have equal access or oppertunities to complete the outcomes listed in 
the syllabus.  https://drive.google.com/file/d/1GVasaxdlAMOcaXmiVBsY9214Fm5mVZZl/view?usp=sharing Melissa Jacobo David Stoddard

Line 10 2 84.00 168.00 y
Line 20 7 84.00 588.00 y Theme one, three https://drive.google.com/file/d/1lLxOXL0Rdx20RIqawbeb6nyMTZZVRZ5p/view?usp=sharing
Line 30 2 68.00 136.00 y

Winnemucca Instrumentation AchieVe hydrostatic submersible level transmitter 9 298.00 2,682.00 y Theme one, three

Winnemucca instrumetnation is a year old and we are still in need of much equipment to 
build a better lab. A Level Transmitter is a critical Intrument that aligns with industry 
standards in sectors like oil & gas, water treatment, mining and environmental monitoring. 
By integrating this technology into our new instrumentation program, we will provide 
students with hands-on experience programing and commisiong  level transmitters. https://drive.google.com/file/d/1pjeUXCvnPV2NSmpnNU30hiDuEwKP6f-m/view?usp=sharing Melissa Jacobo David Stoddard

Winnemucca Instrumentation 3144P Temperature transmitter 6 1,208.88 7,253.28 y Theme one, three

We curently have 3 of these transmitters for a total of 16 students making it difficult for 
each student to do labs having an aditional six will alow us to have a transmitter per each 
group of two. making lab and lecture much more user freindly. https://drive.google.com/file/d/1JjkMoA3yKEUtgaY16nom0gQrAeM52yZt/view?usp=sharing Melissa Jacobo David Stoddard

Winnemucca Instrumentation Fluke 700PTP-1 Pneumatic Tester 4 882.50 3,530.00 y Theme one, three
Not a top priority but two aditional hand pumps would better spread out our students when 
calibrating psi transmiters. https://drive.google.com/file/d/1iUVgnMp1u0GRngIJEiiHjjLSSfXia80S/view?usp=sharing Melissa Jacobo David Stoddard

Winnemucca Instrumentation level switch capacitance probe 8 631.58 5,052.64 y Theme one, three
we curently Do not have any Capacitance level probes. these are something thst students 
will se in industry and having some would help grow our new program. https://drive.google.com/file/d/1ACuHXsYotVmNpTBDuRw7PEH8xvntsG16/view?usp=sharing Melissa Jacobo David Stoddard

Winnemucca Instrumentation Pico Mag flow meter 4 572.00 2,288.00 y Theme one, three

We do not have any mag flow meters, these flow meters are the most common for flow 
measurment in many idustries. I would love to incoprate these pico mags on my DAC 
trainers. So that students may calibrate, commision, and better prepare students to work 
on them in the feild. https://drive.google.com/file/d/153v64q0pdp0OhIuO5mz3h4fDB2kV5kO9/view?usp=sharing Melissa Jacobo David Stoddard

Winnemucca Instrumentation Mig/ Stick Welder set up w/ Ocy acetylene tourch 1 5,532.00 5,532.00 y Theme one, three

We curently have 16 students that all have to share 1 welder and oxy acetylene tourch set 
up for our welding labs making it very dificult for each student to spend time learning about 
fabricating brackets for Instrumentation instrument this is a high priotiy for our lab 
development. https://drive.google.com/file/d/1q-8oDCtXXKQaAAfqxQ03p3yYQQyjbXC2/view?usp=sharing Melissa Jacobo David Stoddard

Winnemucca/ Ely Electrical Fluke 87v meters 24 473.81 11,371.44 y Theme one, three
Replacing the worn out, and outdated set of classroom meters with the industry standard 
of multimeters. 16 Meters for Winnemucca, 8 for Ely https://drive.google.com/file/d/1uKrYfA8Lwif0SF315wCZF90lOy7xTV80/view?usp=sharing Melissa Jacobo David Stoddard

Winnemucca/ Ely Electrical Large gauge crimper with cutter 2 3,342.80 6,685.60 y Theme one, three

This new tool allows students to crimp large cables which they will do in the field on 
regular basis. Winnemucca currently does not have a proper tool to complete this training. 
This tool also includes a cutting blade to show how to cut large gauge cables. https://drive.google.com/file/d/13bjxosfAFkzQiEEa_ctnQe78VbYBchh_/view?usp=sharing Melissa Jacobo David Stoddard

Elko/Winnemucca/Ely 
Electrical Tech 90 Cable and Fittings 3 3,629.67 10,889.01 y Theme one, three

In an effort to expand wiring training, industry has expressed interest in students’ ability to 
terminate fittings using tech 90 pre-loaded liquid tight flexible metal conduit.  The request 
is for cable and associated fittings. https://drive.google.com/file/d/1HE1nmES6m3RuqVgJVpPLqJADFsSi_UFM/view?usp=sharing Melissa Jacobo David Stoddard

Elko/Winnemucca/Ely 
Electrical AEMC 6255 Micro Ohm Meter 3 4,995.00 14,985.00 y Theme one, three

Recommended by NGM. Used for troubleshooting 3 phase electric motors that have 
insulation damage which cannot be found with a standard insulation meter/megger. https://drive.google.com/file/d/1Lp033OyS8EU-DhlxrrkQI9Xsbzoy-cnL/view?usp=sharing Melissa Jacobo David Stoddard

Elko/Ely Electrical Greenlee Cable Tugger 2 13,637.35 27,274.70 y Theme one, three

The use of a cable tugger is required at a great many new electrical installations. The 
ability to introduce its use to the students is of great value to the electrical industry.  With 
the effort of uniformity throughout all campuses, the electrical department is requesting 2 
additional units, one for Ely and one for Elko. https://drive.google.com/file/d/1SZpYiSfJBNaSwlkDrn6HV6gtUIVtkM9d/view?usp=sharing Melissa Jacobo David Stoddard

Health Sciences/ CNA Beds for CNA Elko shipping included 2 2,585.00 5,170.00 y Themes one, three Replacing 20+ yr old  equipment with outdated models and mechanical issues for students Gina Johnson Staci Warnert

Health Sciences/ CNA Manikin CNA Ely shipping included 1 3,849.00 3,849.00 y Themes one, three

Beds in good mechanical order for effective instruction and state testing of CNA students in 
all GBC labs to meet regulatory standards and create a hands on clinical environment for 
teaching scenarios in the skills lab. Gina Johnson Staci Warnert

Health Sciences/ CNA Beds for CNA Pahrump- shipping included 2 3,231.46 6,462.92 y Themes one, three

The basic manikin is requested for Ely to prevent CNA students from causing damage to 
the high fidelity ADN manikins by when moving manikins when practicing CNA basic skills 
that require repositioning the manikin for perenial care which requires rolling a very heavy, 
expensive electronic manikin several times by multiple students. . Gina Johnson Staci Warnert

HSHS MegaCode Kelly Advanced Medium for EMS 1 17,896.58 17,896.58 y Themes one, three

Mega Code Kelly Advanced manikin is a crucial High Fidelity Manakin that will benefit our 
paramedic program and students by enhancing their hands-on learning opportunities. 
This advanced, Sim Pad-capable manikin allows students to practice critical procedures, 
including airway management, cardiac care, trauma interventions, and patient 
assessment, in realistic scenarios that allow students to master these essential skills.  
Increasing our inventory of simulation equipment ensures equitable access for all 
students, enabling them to engage in high-quality training without compromising crucial 
instructional time.  With additional components to support repeated use, this manikin will 
serve both current and future cohorts, reinforcing our commitment to providing cutting-
edge education that aligns with industry standards and equips students at GBC to deliver 
competent, confident care in the field. Jamie Carlson Staci Warnert

HSHS Stryker Powerload 6506 MTS PWRPRO COT for EMS  1 27,919.73 27,919.73 y Themes one, three

The Stryker Power-Load Stretcher is essential for enhancing the educational experience of 
paramedic students at Great Basin College by providing hands-on training with advanced 
equipment that is widely used EMS systems within our communities.  This stretcher 
provides the students with realistic simulations of patient handling and transport, 
fostering critical thinking, teamwork, and decision-making in scenarios and ensuring 
patient and provider safety during transport.  By training with up-to-date tools, students 
will gain valuable skills that align with the industry standards while also improving their 
competitiveness in the job market.  Additionally, the Power-Load system emphasizes 
injury prevention by reducing manual lifting, reinforcing the importance of safety and 
sustainability in EMS careers.  This equipment ultimately will prepare GBC students to 
transition seamlessly into the workforce and meet the evolving demands of emergency 
medical services, strengthening both our program’s reputation and its commitment to 
producing highly skilled, workforce-ready graduates. Jamie Carlson Staci Warnert

332,938.21

Elko Welding Program The metal will be used to fabricate new tables for student use in the new Welding shop

GBC Ely Center

GBC Ely Center

GBC Winnemucca Center We need to convert the old computer lab into a classroom/training room for new programs.

The chairs in our computer lab are in disrepair and should be replaced.  You can no longer 
adjust the height, the wheels no longer roll, some of the cushions are ripped, and some tip 

to the side.  Since this is our computer lab, we would like the chairs to be functional and 
comfortable for our students to study.

The chairs in the nursing classroom are in disrepair and should be replaced.  You can no 
longer adjust the height, the wheels no longer roll, some of the cushions are ripped, and 
some tip to the side.  Since this is a classroom, we would like the chairs to be functional 

and comfortable for our nursing students.

https://docs.google.com/document/d/1pZfDO4YpisD9aJX0vbFtOgYT0Rtr2zI9QjdKBYfktEw/edit?usp=sharing
https://docs.google.com/document/d/1pZfDO4YpisD9aJX0vbFtOgYT0Rtr2zI9QjdKBYfktEw/edit?usp=sharing
https://docs.google.com/document/d/1pZfDO4YpisD9aJX0vbFtOgYT0Rtr2zI9QjdKBYfktEw/edit?usp=sharing
https://docs.google.com/document/d/1tJ59e_bnbbg9QMCmy0g2YbkWYq0qLNh3MZgY_v4rSiA/edit?tab=t.0
https://docs.google.com/document/d/1tJ59e_bnbbg9QMCmy0g2YbkWYq0qLNh3MZgY_v4rSiA/edit?tab=t.0
https://drive.google.com/file/d/18KIxNOayK03k1i9slWYy7sVoedOMYN2E/view?usp=sharing
https://drive.google.com/file/d/1-cbXxc_dgP7LZuL8PuUFGeSNj_N9QZ5-/view?usp=sharing
https://drive.google.com/file/d/1J09JTQeWisyamm88DkKilJUOWB1y1Nnp/view?usp=sharing
https://drive.google.com/file/d/1GVasaxdlAMOcaXmiVBsY9214Fm5mVZZl/view?usp=sharing
https://drive.google.com/file/d/1lLxOXL0Rdx20RIqawbeb6nyMTZZVRZ5p/view?usp=sharing
https://drive.google.com/file/d/1pjeUXCvnPV2NSmpnNU30hiDuEwKP6f-m/view?usp=sharing
https://drive.google.com/file/d/1JjkMoA3yKEUtgaY16nom0gQrAeM52yZt/view?usp=sharing
https://drive.google.com/file/d/1iUVgnMp1u0GRngIJEiiHjjLSSfXia80S/view?usp=sharing
https://drive.google.com/file/d/1ACuHXsYotVmNpTBDuRw7PEH8xvntsG16/view?usp=sharing
https://drive.google.com/file/d/153v64q0pdp0OhIuO5mz3h4fDB2kV5kO9/view?usp=sharing
https://drive.google.com/file/d/1q-8oDCtXXKQaAAfqxQ03p3yYQQyjbXC2/view?usp=sharing
https://drive.google.com/file/d/1uKrYfA8Lwif0SF315wCZF90lOy7xTV80/view?usp=sharing
https://drive.google.com/file/d/13bjxosfAFkzQiEEa_ctnQe78VbYBchh_/view?usp=sharing
https://drive.google.com/file/d/1HE1nmES6m3RuqVgJVpPLqJADFsSi_UFM/view?usp=sharing
https://drive.google.com/file/d/1Lp033OyS8EU-DhlxrrkQI9Xsbzoy-cnL/view?usp=sharing
https://drive.google.com/file/d/1SZpYiSfJBNaSwlkDrn6HV6gtUIVtkM9d/view?usp=sharing


Ely Center room 108, computer lab.  The chairs are in disrepair and should be replaced.  The 
height of some chairs do not adjust, the wheels do not roll, and some cushions are ripped or 
stained. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Ely Center room 112, nursing classroom.  The chairs are in disrepair and should be replaced.  
The height cannot be adjusted, some are tipped, the wheels do not function properly, and some 
cushions are ripped or stained. 



Winnemucca Room 110 – Conversion from Computer Lab to Classroom 

The current layout and furniture in Room 110, as shown below, has been used only once in the 
past three years, specifically for a continuing education Excel class. A dedicated computer lab is 
no longer necessary, as we now have a computer testing lab in the new building and eight 
additional computers available in the Academic Success Center. 

To better support our growing programs, contract training, and continuing education needs, 
Room 110 must be repurposed for general classroom use. The existing furniture, which 
accommodates only 22 people, is not suitable for this purpose. We require a configuration that 
can seat 36 students to meet the demand for flexible learning spaces. 

 

 



Rev. 103 (07/24) 
Chapter 3, Page 12 

 
Section 3. Community College Academic Salary Schedule 
 
1. Grades 
 
All community colleges use a single salary schedule.  The grades on the salary schedule are 
“categories” that correspond to the faculty member’s academic preparation as follows: 
 
Grade 1 Less than a bachelor’s degree. 
 
Grade 2 Bachelor’s degree or associate’s plus approved contact hours of occupationally 

related discipline1, or associate’s plus 60 upper level credit hours in an approved 
instructional field(s). 

 
Grade 3 master’s degree or a bachelor’s degree plus approved contact hours of 

occupationally related discipline, or a Bachelor’s degree plus 30 graduate credits 
in an approved instructional field(s). 

 
Grade 4 master’s degree with a minimum of 30 graduate credits in an approved instructional 

field(s), or equivalency or a bachelor’s degree plus approved contact hours of 
occupationally related discipline, or a bachelor’s degree plus 60 graduate credits 
or equivalency in an approved instructional field(s). 

 
Grade 5 Earned doctorate.  Equivalence can be approved by the president for a master’s 

degree plus approved occupational contact hours or academic credits. 
 
2. Initial Placement 

a. The initial placement of faculty on the salary schedule is in accordance with Title 4, 
Chapter 3, Sections 25 and 27 of the Board of Regents Handbook. 

b. Consideration will be given to authorizing a higher salary in order to attract an applicant 
with qualifications in areas pre-defined as difficult to recruit. Faculty senate and/or 
Human Resources shall submit recommendations to the president for designating 
difficult to recruit positions.  The president shall review the recommendations, 
determine the positions that are to be designated difficult to recruit, and forward the 
same to the Chancellor.  Designating difficult to recruit positions will be reviewed on a 
yearly basis by the System and approved by the Chancellor. The president will make 
the final determination on initial salary placement for those positions determined to be 
difficult to recruit. 

 
3. Movement on the Schedule.  Salary increases, as set forth below, may occur as a result of 

the Community College Professional Advancement Program, cost of living adjustments, merit 
awards, salary equity adjustments, award of tenure, or promotional/rank/benchmark 
advancement. 

a. Community College Professional Advancement Program.  Advancement from grade 
to grade on the salary schedule is governed by the Community College Professional 
Advancement Program set forth in Section 3 below.  

 
1 Occupationally related discipline equivalency will be determined at each campus.  The ratio of academic credit to contact hours will 
be 1:15. 
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b. Cost of Living Adjustments (COLA).  COLA is a Cost of Living Adjustment which may 

be funded by the Legislature. During years in which a COLA appropriation is provided, 
all academic faculty receive the same percentage COLA increase which is added to 
base salary. 

c. Merit Awards.  Each community college shall develop written policies and criteria by 
institution for the recommendation of merit awards.  The written policies and criteria 
shall be drafted by the faculty senate and approved by the president, and shall be set 
forth in institutional bylaws.  Until the adoption of institutional bylaws governing merit 
awards, faculty who has received a satisfactory evaluation, will be awarded an equal 
share of merit.  Merit awards are added to base salary. 

d. Salary Equity Adjustments.  Each institution shall adopt an Equity Salary Adjustment 
Plan agreed upon by the faculty senate and the president.  The Plan must include but 
is not limited to the following: 

1. Providing for an initial and thereafter, biannual review of the salaries of 
academic faculty to determine whether a faculty member’s salary is 
appropriate as compared to the salaries of other faculty at the institution based 
upon years of experience and educational attainment. 

2. Identify institutional resources to fund equity adjustments. 
3. Providing for appropriate adjustment of salaries which may be phased-in 

incrementally depending on funding resources. 
4. The salary equity study may be performed by institution personnel or the 

institution may hire an outside consultant as agreed upon by the president and 
the faculty senate. 

5. The results of an equity study shall be provided to the faculty senate. 
6. A faculty member may request an equity review of his or her salary. 
7. Reporting annually to the Board of Regents regarding the progress made in 

implementing salary equity adjustments identified in an equity study. 
e. Award of Tenure.  Upon the award of tenure, an academic faculty member shall 

receive a minimum 2.5 percent increase in salary, which is added to the base salary.  
An institution may provide for a higher salary increase upon award of tenure in 
accordance with a written policy drafted by the president in consultation with the faculty 
senate.  

f. Promotional, Rank or Benchmark Advancement.  In the institutional bylaws, by 
agreement of the president and the faculty senate, an institution may adopt other 
policies setting forth criteria and procedures for additional advancement within a salary 
grade range.  The policies may include, but are not necessarily limited to criteria and 
procedures for promotional or rank advancement, or salary benchmarks within the 
grade ranges.  

 
4. Other Salary Considerations 

a. All individuals employed on administrative faculty contracts that are eligible to receive 
merit and who are not on the academic faculty salary schedule will be given 
consideration for merit increases and will receive cost-of-living increases. 

b. All individuals employed on non-tenure track, Range 0 contracts that are eligible to 
receive merit and who are not on the academic faculty salary schedule will be given 
consideration for merit increases and will receive cost-of-living increases.   
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c. Academic faculty who are required to work under calendar year contacts versus 

academic year contracts will negotiate additional salaries in view of their respective 
responsibilities and number of working days compared to the working days under an 
academic year contract.  The factor used can vary, but will not fall below 1.2.  Contracts 
falling between a B contract and an A contract will be developed in a similar fashion. 

d. Consideration must be given to faculty who teach in non-traditional areas including 
trade and industry.  Faculty must be able to move from grade to grade using 
occupationally related experience. 

(B/R 3/02; Added 6/05; A. 11/05, 11/06, 3/08, 3/13, 12/19, 6/21) 
 
 
Section 4. Community College Academic Faculty Professional 

Advancement Program 
 
A. PROGRAM OUTLINE 
 
1. Professional Advancement Approval Process for Credit Courses/Programs 

a. Courses/programs, etc. may be used for professional advancement only with prior 
written administrative approval as stated in Title 4, Chapter 3. 

b. The process for approval will be developed at each institution with faculty senate input. 
The final decision rests with the president. 

c. Any movement on the salary schedule can only occur consistent with the fiscal year 
contract.  Exceptions must be approved by the president. 

 
2. Degree Programs 

a. The academic faculty member wishing to advance on the salary schedule by 
completing a bachelor’s, master’s or doctorate degree (grades 2, 3, 4 and 5) must 
submit a written formal request. 

b. Upon appropriate vice presidential/dean approval, a formal professional advancement 
agreement will be written.  The program must identify the anticipated program and 
program completion date.  The agreement is not valid unless the appropriate vice 
president/dean and the faculty member sign the agreement. 

c. Upon successful completion of the degree program, the faculty member must submit 
official verification to his/her official personnel file.  In the event the degree program is 
not completed in the anticipated time frame, the faculty member will notify the 
appropriate body in writing prior to the anticipated date of completion.  A review of 
completed work will be made by the appropriate body for consideration of movement 
on the schedule.  Grade movement will not occur without the approval of the president. 
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