Compensation & Benefits Written Report: 05-17-2022

On 05-12-2022, email was sent to Compensation and Benefits Committee seven (7) members inquiring
their thoughts about the suggested change to the travel distance in 3(A)1. g. from 50 to 75 miles to align
with the GBC travel policy. Four (4) out of the seven (7) committee members responded via email (as of
05-17-22) and stated that the travel distance in 3(A)1. g. should remain at 50 miles. One (1) member
emailed that the only reference to 75 miles in the travel policy is about reimbursement for meals, which
doesn't relate to the mileage/travel distance in 3(A)1.g.

Oversight of Student Teaching

If a student teacher is hired by the school district as a long-term substitute due to the excess workload
created for the supervising faculty, 1.5 WU will be received for each instead of 1.0 WU.

3(A)1. g. Oversight of Student Teaching

For student teaching where students are enrolled in a 14-credit section, faculty will receive 1.0 workload
unit for each student being evaluated. If a student teacher is hired by the school district as a long-term
substitute, due to the excess workload created for the supervising faculty, 1.5 WU will be received for
each instead of 1.0 WU. If the supervising faculty is required to travel 50 75 miles or more each way, 1.5
WU will be awarded per student instead of 1.0 WU.



