
President’s Council Meeting 
March 28, 2019 

MINUTES 
 

PRESENT: Joyce Helens, Sonja Sibert, Sonja Brown, Amber Donnelli, Bret Murphy, William Brown, 
Matt McCarty, Jinho Jung, Angie DeBraga, Mardell Wilkins 

ABSENT: Jake Rivera, George Kleeb, John Rice, Becky Linville, Joe Micke, Brianne Warner 
 
1. Policy Update:  5.15 Recruitment and Selection of Professional Staff – Sonja Sibert stated the policy 

has been in place for a number of years.  Took out old terminology and put in new terminology to 
reflect the change to WorkDay.  Bret Murphy commented that deans should be involved in the 
process and with the search committee.  A question was asked if a candidate is mission materials 
are they notified by HR before to give them an opportunity to complete the applications and the 
answer was yes.  There needs to be something in the policy to states that.    Need something in the 
policy to state that. If there is a deadline to apply and once that day has past documentation cannot 
be added and no one else can apply.  Open until filled means that we can reopen if need be.  These 
changes will be made and Jinho will take it back to Faculty Senate for information.   

2. Faculty Senate Update – Jinho Jung reported a discussion on text book policy occurred at the last 
Faculty Senate meeting.  Academic Standards committee has been working on it.  The department 
chairs will determine what the textbook will be used for a course.  The center directors work with 
part time instructors. The department chairs must communicate with center directors so that part 
time instructors use the same text books for their courses.  Dr. Brown said if same course within 
same department has multiple textbooks that eliminates consistency.  It could be a quality control 
issue.  President Helens agrees that it could be confusing.  Part time instructors must follow what 
full-time instructors have determined to be the text to allow for consistency.   Jinho will bring the 
points back to committee. Consistency and customer service.  President Helens appreciates the 
work that has gone into this.  Appreciate the work that has gone into this. 
 
Jinho reported the Chancellor will be attending the next Faculty Senate meeting in person on April 
26.  Faculty should submit questions for the Chancellor by April 19th.  The Chancellor is visiting all the 
institutions and it is now GBC’s time.  The Chancellor does want to give an update on the legislature 
and the budget.   

   
Curriculum and Articulation has recommended the BS degree in Sonography so FS will be voting on 
that at the next meeting.   
   

3. SGA Update – no report 
4. Classified Council Update – no report 
5. Academic Affairs Update – Dr. Brown reported we are in the final stages of codifying the agreement 

with UNR for biology students to opt into taking upper level biology classes at UNR to get some 
research experience.  It will encourage transfer to UNR medical programs.  Also working on an 
agreement for team teaching for upper level math classes.  Dr. Brown reported on a productive 
meeting with program supervisor and department chairs on the low yield report.  Discussed where 
the data came from what seemed off and odd.  There are programs that will need to be rolled 
together.  The numbers will be flushed with policy standard.  There are some CIP codes to go 
through a process to terminate or deactivate.  Deans, department chairs and program supervisors 
are all part of the meetings that will determine the outcome. 



The implementation of StarFish is going well.  Functional and technical team has been working hard 
for four months on system and student migration. The administrative training is completed.  
Currently testing various functions of StarFish.  Piloting will begin on May 10.  Piloting will occur over 
summer with select group of student, faculty and administrators.  The full implementation is 
expected by first day of school in fall.  Cassie Stahlke has worked hard to master StarFish to be 
knowledgeable enough to train users.   
 
Accreditation update – the accreditation steering committee presented information at the 
President’s Forum.  They are working very hard on a template and timeline to get major functions of 
the accreditation process completed.   The steering committee is meeting every Thursday.   The 
window is six months.  We may have an additional three months, but that is up to the commission.  
The site visit is March 30 - April 1, 2020.  
  

6. Student Affairs Update- no update 
7. Business Affairs Update – Sonja Sibert gave a legislative update and an update on the state Public 

Works Budget hearing on March 14 where NSHE’s capital projects were presented (HECCSHECC 
funding is included in this).  GBC usually gets $300,000 to $400,000.  The NSHE budget hearings are 
completed.  There are bill out there that removes the BOR from the state constitution and one that 
takes Board of Regents from 13 to 9 with 4 to be appointed by Governor and 5 to be elected.  The 
collective bargaining bills will be happening this week.  President Helens feels that it will go through.  
Collective bargaining are in three colleges already.  The welding shop expansion did not make the 
governor’s recommended list.  We will finish ventilation project over the summer.  It remains #1 on 
the Regents’ list.  Amber suggested asking Pennington for help.  President Helens agrees and says to 
think big….Mining Center of Excellence.   

8. Foundation Update – Matt McCarty reported the Foundation Gala was a success. Thanks to 
everyone who attended.  At the Gala, Dr. Collett gave a small presentation to initialize the Invest a 
Day’s Pay campaign.  It will be a year-long campaign.  The Foundation conducted an employee 
survey that had a 52% response rate.  Of the respondents, 73% said they would invest at least $7.  
Open House with Continuing Ed and the Foundation offices is set for April 16.  The Foundation’s 
Development Committee is working on a strategic plan and the Welding Shop Expansion will be 
included.  

9. President’s Update – President Helens mentioned Dr. Collett’s message at the Foundation Gala was 
misleading when he said that GBC became disadvantaged when it went from enrollments to 
completions. It is the formula funding that has hurt us.  He just wants the college to continue.  The 
MGM Grand has given 900 employees given green light to start enrolling in courses.  There were 65 
interested in GBC and 139 undecided.  There have been no meetings within the institutions to not 
replicate.  We need a marketing behind this.  MGM does not want advance marketing to their 
employees.  It is the employee’s choice.   We have good programs here and healthy enrollments and 
a growth strategy is still our strategy.   

10. Community Service Awards – no discussion 
11. Outstanding Alumni Award - there will not be an award given this year. 
12. Miscellaneous  

Bret Murphy reported the Governor did grant GBC $12,000 for a CDL truck through the Workforce 
Investment Board.  MTC interview are happening on campus today.  They will be interview 110 
applicants and offering 80 scholarships.   
 



Matt McCarty reported we requested $50,000 from Newmont’s community investment funding and 
they gave us $25,000.  Skills USA got $5,000, $10,000 to Library for publications, $9,000 to Science 
department for growth lab and $1,000 for the Father Daughter Ball.     
 
President Helens thanked everyone who helped with the Achievement Gap presentation for the 
April 12th Board meeting.  It will be a superior presentation.  We will share slideshow and 
information with all the college once the Board has seen it.  The methods that bridge all the gaps is 
not cheap and brings up the funding reductions.   
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Textbook and Educational Materials Policy 

1.  According to NSHE policy, and in keeping with the ethics of academic freedom and the expertise of 
faculty, textbook and instructional materials selection is the responsibility of the faculty.   

NSHE Policy on Instructional Materials.  Textbook selection is the responsibility of faculty. 
Textbooks should contain current, relevant information for the course, as well as appropriate 
assignments and supplementary material when applicable. Textbooks should help faculty 
accomplish the educational objectives of a course. Faculty should exercise their expertise and 
professional judgment when selecting textbooks, and carefully consider the academic, 
professional, and ethical implications of criteria used in textbook selections. (B/R 6/04) 
 

Definitions: 

Standard Academic Sources:  are those textbooks/instructional materials published and peer-
reviewed by academic or technical publishing houses and thus vetted through the disciplinary 
review process in accordance with standard publishing practice. 

Alternative “Self-Published” Sources:  self-published textbooks/instructional materials are 
alternative sources written by an author(s) and published via alternative means (i.e., websites, 
links, CDs, etc.) that are not vetted through the standard academic/technical peer-review process 
nor published through standard academic/technical publishing procedures; this category does 
not include materials created for courses such as lectures, lecture notes, assignments, and the 
like produced by instructors. 

2.  Each department is responsible for determining whether part-time instructors may choose their own 
textbooks and/or instructional materials. 

3.  An apparent conflict of interest may arise when an instructor desires to use textbooks or other 
instructional materials authored/edited by the instructor and peer-reviewed in accordance with 
academic practice, and when the instructor will gain financially due to sales of materials.  In such 
instances, the instructor must inform the appropriate dean of the decision and make that information 
available to students.   

4.  The use of “self-published” textbooks/manuals must be approved prior to use.   The continued use of 
such materials in subsequent semesters will likewise be approved.   

5.  In order to ensure availability across the service area, textbooks and/or supplementary materials 
must be made available in the Great Basin College bookstore.  In consideration of costs to students, 
instructors may inform students of alternative purchasing options.   Instructors may not sell materials to 
students.   

6.  The selection of course textbooks/educational materials shall not be influenced by gifts, service, 
employment, stipends, or other economic opportunities in accordance with Nevada State Law.  See 
Nevada Administrative Code §284.746 

7.  In accordance with NSHE policy, the cost of course materials shall be a consideration in (but will not 
determine) the selection process for instructional materials--academic standards and academic freedom 
have priority. 

Procedures 
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Standard Adoption 

1.  Full-time faculty are responsible for ensuring that the GBC bookstore is provided the details for 
selections by the due date established by GBC in addition to ensuring relevant information (title, author, 
date, edition, publisher, ISBN) is listed on course syllabi and relevant web pages.   

2.  If a full-time faculty has not chosen textbooks and/or instructional materials, the appropriate 
department chair or program coordinator/supervisor shall take on that responsibility and the 
appropriate dean will be notified as will the instructor. 

Self-Published Adoption Approval 

1.  To provide some quality control, the use of “self-published” textbooks/manuals shall be approved by 
a review committee comprised of at least three tenured full-time faculty who have the disciplinary 
expertise to evaluate the self-published textbook/manual.  This committee serves as a proxy for 
academic peer-review publishing standards.   

The faculty member seeking approval for the adoption of self-published textbook/educational materials 
shall notify the appropriate dean the semester prior to sought adoption.  The dean will coordinate with 
department/program to create a committee that will review the material prior to the semester for 
adoption.  In the event there is a lack of appropriate discipline expertise at GBC, outside experts can 
serve on the review committee.   

The review committee shall make a written recommendation to the appropriate dean who will finalize 
the decision in writing in the semester prior to proposed use.  This report will be provided to the review 
committee, the department chair and/or program lead, and requesting faculty member.   

Departments may challenge the use of self-published materials with documented cause.  Concerns will 
be provided in writing to the review committee.   

2.  If revisions are made (in essence, a new edition) to a self-published source, details of the changes will 
be provided to the appropriate dean who may approve continued use of the source or will convene a 
review committee.  In general, the continued use of approved self-published material shall be reviewed 
by the appropriate dean on a yearly basis or in accordance with course rotation.   

3.  The instructor must inform students the textbook/manual is self-published and approved by the GBC 
review committee and the dean.   

4.  The use of self-published materials in either electronic or printed form will not result in profit for the 
author(s) or other instructors using these materials.  Faculty using such materials may not “sell” these 
materials to other faculty.   If printing or producing electronic media is required for approved materials, 
the only costs to students shall be for printing/binding and/or the costs of CDs, jump drives, etc.     
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