GREAT BASIN COLLEGE
PRESIDENT’S COUNCIL
March 12, 2013
1:30 p.m.

PRESENT:	Mark Curtis, Mike McFarlane, Lynn Mahlberg, John Rice, David Freistroffer, Bret Murphy, Kris Miller, Cathy Fulkerson, Alex Porter, Jolina Adams, Gaye Terras

Approval of Minutes – The minutes of the President’s Council meeting on February 12, 2013, were approved.

SGA Update – Alex Porter reported that SGA is hosting several events over the next few weeks, they are:
· Midnight Basketball – Wednesday, March 13
· SGA Movie Night/This is 40 – Thursday, March 14 
· Friday Follies – Friday, March 15
· March Madness Bracket Challenge – Brackets are due to the SGA office by Thursday, March 21

The final bash of the semester and elections will occur during the last week of April. Constitutional revisions are being worked on and the SOL manual will be revised and updated. The manual will include a more regimental guide to the communication between SGA and student clubs. 

Board of Regents’ Wall – The students will be relocating the Board of Regents’ wall (currently located at the entrance to the GBC Theatre) to the Leonard Center for Student Life. New photos have been ordered. 

Faculty Senate Update – An equity salary adjustment plan was approved by the Faculty Senate Executive Committee and Dr. Curtis. The plan is based on the wording providing by the Board of Regents’ policy. 

A handout was distributed addressing possible scenarios concerning placement on the salary schedule. Solutions to the placement of faculty will be difficult to address. The plan will be phased-in. The cost to bring current teaching faculty to a minimum range will cost approximately one full-time teaching faculty position. 

Equity Salary Adjustment Plan

The following is the Equity Salary Adjustment Plan for Great Basin College full-time instructional faculty. The Equity Committee that is formed will be tasked with the initial equity study as well as developing a set of equity policies and procedures. The following Equity Salary Adjustment Plan very closely follows the requirements of the NSHE Board of Regents Policy on Community Salary Schedule passed 2/28/13. The revision on this date changed Board of Regents Procedures and Guidelines Manual(PGM) in Chapter 3, Sections 1-3, and Board of Regents Handbook, Title 4, Chapter 3, Sections 35 and 36. The specific part of the PGM that this plan address is Chapter 3, Section 3, Part d (Movement on the Schedule, Salary equity Adjustments). This plan was produced by members of the GBC Faculty Senate Executive Committee.

Equity Salary Adjustment Plan

For the purpose of the equity review the Faculty Senate Compensation and Benefits Committee will work with at least one pick (ex officio) from the President. Examples of administrative faculty that should be ex officio members for the equity review are VP of Business Affairs and Director of Institutional Research. The administrate committee member(s) should have access to appropriate human resources data to carry out the study and understand institutional resources to fund equity adjustments.

The Faculty Senate Compensation and Benefits Committee with additional administrative members provides biennial reviews (after an initial review) of salaries of academic faculty to determine whether a faculty member’s salary is appropriate as compared to the salaries of other faculty at the institution based upon years of experience and educational attainment. Data considered in the review should include gender and self-reported ethnicity.  The equity review will be performed without identifiers on the salary and experience data. Names will be removed by an administrative committee member before data is viewed. Data will be shared with the Faculty through Faculty Senate.

The Faculty Senate Compensation and Benefits Committee with additional administrative members will direct and perform the review without the assistance of an outside consultant. The Faculty Senate Compensation and Benefits Committee with additional administrative members recommends appropriate adjustment of salaries and identifies institutional funding resources to fund these adjustments. The recommendations may be phased-in incrementally depending on funding resources. A faculty member may request an equity review of his or her salary to this committee. The President or designee is charged with reporting annually to the Board of Regents regarding the progress made in implementing salary equity adjustments identified in an equity study.

The Faculty Senate Compensation and Benefits Committee with additional administrative members is charged with developing and revising this plan, and policies and procedures that result from this plan.

Classified Council Update – The bake sale garnered over $700 for the Tony Salvattierra scholarship. Dori Andrepont and Cynthia Giles were awarded the classified scholarships. Elections for officers will occur next month.

Institutional Planning & Effectiveness – Cathy Fulkereson presented and discussed the following report:




	NSHE Transfer Data
	
	
	
	
	

	NSHE Transfer Degree (AA, AS, AB) Recipients 2010-11 Enrolling in NSHE in Fall 2011

	
	
	
	
	
	
	

	
	
	% Continuing in NSHE - Fall 2011
	
	

	Graduating Institution
	# of Graduates (unduplicated)
	Continuing at CCs
	Transferring to 4-year
	Total
	
	

	CSN
	1,158
	12.9%
	44.6%
	57.5%
	
	

	GBC
	115
	47.0%
	7.0%
	53.9%
	
	

	TMCC
	667
	19.3%
	50.2%
	69.6%
	
	

	WNC
	206
	22.8%
	41.3%
	64.1%
	
	

	Total
	2,146
	17.7%
	44.0%
	61.7%
	
	

	
	
	
	
	
	
	

	GBC AA and AS Degree Recipients 2010-11 Enrolled Fall 2011 

	# of Graduates (unduplicated)
	% Enrolled
	Type of Enrollment
	
	

	58
	50.9%
	Enrolled at GBC
	
	
	

	9
	7.9%
	Enrolled at UNR/UNLV
	
	
	

	13
	11.4%
	Enrolled at other four-year institutions
	
	

	
	
	1
	COLL SO NEVADA - NV                     

	
	
	1
	BOISE STATE - ID                   
	

	
	
	1
	WEST GOV U - UT                               

	
	
	1
	AZ STATE UNIV - AZ      
	
	

	
	
	1
	U OF ARIZONA  - AZ                                    

	
	
	3
	U OF UTAH  - UT                                      

	
	
	1
	UTAH STATE  - UT                                    

	
	
	1
	BRIGHAM YOUNG - UT                                   

	
	
	1
	DIXIE COLLEGE - UT                                     

	
	
	1
	U OF OREGON - OR                                       

	
	
	1
	SW ASSEMBLIES - TX                          

	80
	70.2%
	Total Enrolled at four-year institutions, including GBC

	
	
	
	
	
	
	

	6
	5.3%
	Enrolled at two-year institutions
	
	

	
	
	1
	TRUCKEE CC - NV                             

	
	
	2
	SALT LAKE CC - UT                                      

	
	
	1
	CHEMEKETA CC - OR                                      

	
	
	1
	CLG OF SO IDAHO - ID                                   

	
	
	1
	GRT FALLS - MSU - MT                                   

	86
	75.4%
	Grand Total Continuing with Enrollment
	

	
	
	
	
	
	
	

	Note:  Enrollment data are as of 10/01/2011 via the National Student Clearinghouse.
	

	

	

	2011 AAAS Grads Enrolled Fall 2011 at GBC  (Includes Duplicates)

	
	
	
	
	
	
	

	
	
	2010-11 Associate's Degree
	
	

	
	Fall 2011 CPP
	AA
	AS
	Total
	
	

	
	AA
	1
	
	1
	
	

	
	AAS
	2
	2
	4
	
	

	
	AS
	1
	1
	2
	
	

	
	Total seeking another Associate's degree
	7
	
	

	
	
	
	
	
	
	

	
	BA
	15
	5
	20
	
	

	
	BAS
	9
	2
	11
	
	

	
	BSN
	1
	
	1
	
	

	
	BSW
	6
	1
	7
	
	

	
	Total seeking a Bachelor's degree
	39
	
	

	
	
	
	
	
	
	

	
	CT
	4
	1
	5
	
	

	
	Non-degree
	8
	
	8
	
	

	
	Undecided
	4
	3
	7
	
	

	
	Total enrolled in other programs
	
	20
	
	

	
	
	
	
	
	
	

	Note: Six students received both an AA and an AS degree in 2010-11; eight students are enrolled in multiple level CPPs.  Identifying CPP's in Fall 2011 is problematic.




Distinguished Alumni Award – GBC will be awarding Margo Teague the distinguished alumni award. Ms. Teague graduated in the BAIS program in social sciences. She has obtained a master’s degree and is very involved in the community. She was also instrumental in providing evidence to convince the city of Elko to address a recycling program. 

Policies & Procedures – no report

President’s Report – The President has decided to call the “Budget Task Force Committee” to order. Maximum transparency is the goal of the committee/process. The Budget Task Force Committee Membership will consist of:
· The President’s Council
· SGA President
· Dean of Applied Science
· Dean of Health Services and Human Services
· Faculty Senate Chair
· Vice President of Academic Affairs
· Vice President of Student Affairs
· Vice President of Business Affairs
· Classified Council Chair
· Director of Institutional Research and Effectiveness
· Chief  Development Officer
· Executive Assistant to the President

· Additional Members
· Incoming Faculty Chair
· Center Representative
· Department Chair of Chairs
· Budget and Facilities Chair
· Personnel Committee Chair
· Compensation and Benefits Chair
· Four At Large Members Selected by the Faculty Senate
[image: https://mail.google.com/mail/u/0/images/cleardot.gif]
Miscellaneous – Nursing students will be practicing emergency skills on Wednesday, March 13 from 9:00 to 12:30 in several locations on campus. At approximately 9:00 a.m., the first triage simulation will take place in front of the Bookstore. Emergency sirens will be used along with simulated medical conditions. A second triage simulation will take place in the creek bed. All other situations will be staged in the Health Science and Human Services building

[bookmark: _GoBack]The Diesel department would like to display an engine to promote their program. Dr. Curtis acknowledged the request; however, wanted more information before making a decision. Buildings and Grounds will need to be included before a decision can be made.  Approved but we need to look for a suitable place.   

GBC will be hosting a Career Fair on April 17 in the Leonard Center for Student Life. 
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