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· GBC team met on 2/21. The team discussed current issues and future trainings.
· Human Resources reported that there are updates to the recruitment section regarding new laws that have put into place. W2-Cs have been distributed to approximately 14000 employees. HR will be testing a new role, Hiring Specialist which will reduce some of the personal data security concerns. Testing is also being done on the 3% COLA process for FY2019.  They are also starting to work on the summer school period activity pay.
· Finance reported that the asset group has started to meet. AssetWorks which is an inventory tracking system is starting to be implemented which will interface with Workday. They are working on closing the months of Oct, Nov, Dec and January. They are also working on payroll adjustments, budget adjustments, and Worktag clean up.
· Grant awards is in the process of creating awards that tied to 3 private contracts, to facilitate financial transactions and reporting.
· Grant reporting training for GBC was held on Friday 2/16.
· GBC team’s next scheduled meeting is 03/21
· Workday Wednesday trainings continue. The trainings and topics are led by NSHE. All of these are recorded for users to go back and review. NSHE training is also developing Grants reporting training that will be scheduled at a later date.
· Workday 30 went live on 3/10.
· NSHE project site is transitioning to Sharepoint.
· Governance structure started in November with meetings scheduled for various working and governance groups. Regularly scheduled meetings are held as well as Ad hoc meetings. Some meeting were pre-existing groups. Other meetings are new commitments.
